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envelope ‘‘Freedom of Information/ 
Privacy Act Request.’’ 

RECORD SOURCE CATEGORIES: 
Information is obtained from the 

courts, federal, state, local and foreign 
law enforcement agencies, public and 
private organizations, commercial 
information resellers, witnesses, 
informants, and other persons 
interviewed during the course of the 
fugitive, criminal, or missing person 
investigations. 

EXEMPTIONS CLAIMED FOR THE SYSTEM: 
The Attorney General has exempted 

this system from subsections (c)(3) and 
(4), (d), (e)(1), (2) and (3), (e)(4)(G) and 
(H), (e)(5), (e)(8), (f) and (g) of the 
Privacy Act pursuant to 5 U.S.C. 
552a(j)(2). Rules have been promulgated 
in accordance with the requirements of 
5 U.S.C. 553(b), (c), and (e) and have 
been published in the Federal Register. 
See 28 CFR 16.101. 

[FR Doc. E7–3757 Filed 3–2–07; 8:45 am] 
BILLING CODE 4410–04–P 

DEPARTMENT OF JUSTICE 

Office of Justice Programs 

[OJP (OJP) Docket No. 1467] 

Meeting of the Department of Justice’s 
Global Justice Information Sharing 
Initiative Federal Advisory Committee 

AGENCY: Office of Justice Programs, 
Justice. 
ACTION: Notice of meeting. 

SUMMARY: This is an announcement for 
a meeting of the Department of Justice’s 
Global Justice Information Sharing 
Initiative (Global) Federal Advisory 
Committee (GAC) to discuss the Global 
Initiative, as described at http:// 
www.it.ojp.gov/global. 
DATES: The meeting will take place on 
Wednesday, April 18, 2007, from 8:30 
a.m. to 4 p.m. ET. 
ADDRESSES: The meeting will take place 
at the Sheraton Crystal City Hotel, 1800 
Jefferson Davis Highway, Arlington, 
Virginia 22202; Phone: (703) 486–1111. 
FOR FURTHER INFORMATION CONTACT: J. 
Patrick McCreary, Global Designated 
Federal Employee (DFE), Bureau of 
Justice Assistance, Office of Justice 
Programs, 810 7th Street, Washington, 
DC 20531; Phone: (202) 616–0532 [note: 
this is not a toll-free number]; E-mail: 
James.P.McCreary@usdoj.gov. 
SUPPLEMENTARY INFORMATION: 

Purpose 
The GAC acts as the focal point for 

justice information systems integration 

activities in order to facilitate the 
coordination of technical, funding, and 
legislative strategies in support of the 
Administration’s justice priorities. 

In addition, the GAC guides and 
monitors the development of the Global 
information sharing concept. It advises 
the Attorney General, the President 
(through the Attorney General), the 
Assistant Attorney General, Office of 
Justice Programs, and local, state, tribal, 
and federal policymakers in the 
executive, legislative, and judicial 
branches. The GAC also advocates for 
strategies for accomplishing a Global 
information sharing capability. 

Meeting Registration and 
Accommodation 

This meeting is open to the public. 
Due to security measures, however, 
members of the public who wish to 
attend this meeting must register with 
Mr. J. Patrick McCreary at the above 
address at least (7) days in advance of 
the meeting. Registrations will be 
accepted on a space available basis. No 
persons will be allowed access to the 
meeting without registering. All 
attendees will be required to sign in at 
the meeting registration desk. Please 
bring photo identification and allow 
extra time prior to the meeting. 

Interested persons whose registrations 
have been accepted may be permitted to 
participate in the discussions at the 
discretion of the meeting chairman and 
with approval of the DFE. 

Anyone requiring special 
accommodations should notify Mr. 
McCreary at least seven (7) days in 
advance of the meeting. 

J. Patrick McCreary, 
Global DFE, Bureau of Justice Assistance, 
Office of Justice Programs. 
[FR Doc. 07–983 Filed 3–2–07; 8:45 am] 
BILLING CODE 4410–18–P 

DEPARTMENT OF LABOR 

Office of Disability Employment Policy 

[OMB Number 1230–0NEW] 

Notice of Proposed Data Collection 

SUMMARY: The U.S. Department of 
Labor, as part of its continuing effort to 
reduce paperwork and respondent 
burden, conducts a pre-clearance 
consultation process to provide the 
general public and Federal agencies 
with an opportunity to comment on 
proposed and/or continuing collections 
of information in accordance with the 
Paperwork Reduction Act of 1995 
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This 
process helps ensure that requested data 

can be provided in the desired format, 
reporting burdens are minimized, 
collection instruments are clearly 
understood, and the impact of collection 
requirements on respondents can be 
properly assessed. Currently the Office 
of Disability Employment Policy (ODEP) 
is soliciting comments concerning a 
proposed data collection for the 
following Employer Assistance Referral 
Network (EARN) survey: Survey of 
Employer Perspectives on the 
Employment of People with Disabilities. 
A copy of the proposed information 
collection request (ICR) can be obtained 
by contacting the office listed below in 
the address section of this notice. 
DATES: Written comments must be 
submitted to the office shown in the 
address section below on or before May 
4, 2007. 
ADDRESSES: Richard Horne, U.S. 
Department of Labor, Office of Disability 
Employment Policy, 200 Constitution 
Avenue, NW., Suite S–1303, 
Washington, DC 20210. Telephone: 
(202) 693–7880. This is not a toll-free 
number. 
FOR FURTHER INFORMATION CONTACT: 
Richard Horne, telephone: (202) 693– 
7880, e-mail: horne.richard@dol.gov. 
SUPPLEMENTARY INFORMATION: 

I. Background 
The Employer Assistance Referral 

Network (EARN) is a nationwide service 
designed to provide employers with a 
technical, educational, and 
informational resource to simplify and 
encourage the hiring of qualified 
workers. Historically, disability 
programs required employers to do 
much of the work in the finding and 
hiring of people with disabilities. The 
Office of Disability Employment Policy 
(ODEP) of the Department of Labor has 
designed EARN to alleviate these 
barriers and do much of the work for the 
employer. 

EARN is a service from the Office of 
Disability Employment Policy (ODEP) of 
the Department of Labor. This referral 
service links employers with providers 
who refer appropriate candidates with 
disabilities. The service is provided by 
means of a nationwide toll-free Call 
Center. 

EARN is a service of the Office of 
Disability Employment Policy which 
was established pursuant to section 
1(a)(1) of the Consolidated 
Appropriations Act, 2001 (Pub. L. 106– 
554) H.R. 5656, see Title I, 
‘‘Departmental Management’’) 29 U.S.C. 
551 et seq.; 5 U.S.C. 301. 

This service, and the data collection 
component is authorized pursuant to 
Pub. L. 106–554 which direct the Office 
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of Disability Policy to provide initiatives 
such as EARN to ‘‘further the objective 
of eliminating employment barriers to 
the training and employment of people 
with disabilities’’. 

II. Desired Focus of Comments 
The Department is particularly 

interested in comments which: 
• Evaluate whether the collection of 

information is necessary for the proper 
performance of the functions of the 
agency, including whether the 
information will have practical utility; 

• Evaluate the accuracy of the 
agency’s estimate of the burden of the 
collection of information, including the 
validity of the methodology and 
assumptions used; 

• Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

• Minimize the burden of the 
collection of information on those who 

are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submissions 
of responses. 

III. Current Action 

This proposed collection ICR covers: 
The Survey of Employer Perspectives on 
the Employment of People With 
Disabilities. The survey will build on 
the findings of previous employer 
surveys, with an emphasis on current 
attitudes and practices of employers in 
12 industry sectors, including some 
high growth industries as projected by 
the Bureau of Labor Statistics (BLS). 
ODEP is also interested in 
understanding employers’ perspectives 
about disability employment by 
company size and the particular type of 

the employer (e.g. Executive, Human 
Resources, Equal Employment 
Opportunity, front line supervisor or 
manager). The survey will be conducted 
by telephone by a survey firm utilizing 
computer assisted telephone 
interviewing (CATI) capability. The 
survey will also solicit free-text 
comments from employers regarding the 
employment of people with disabilities. 

Agency: Office of Disability 
Employment Policy. 

Titles: Survey of Employer 
Perspectives in the Employment of 
People With Disabilities. 

OMB Number: [1230–0NEW]. 
Frequency: On occasion. 
Type of Response: Reporting. 
Affected Public: Businesses or other 

for-profit; Not-for-profit institutions; 
Farms; Federal Government; and State, 
Local, or Tribal Government. 

Number of Respondents: 3,600. 

Survey 

Estimated 
number of 

annual 
responses 

Average 
response time 

(hours) 

Estimated 
burden hours 

Survey of Employer Perspectives on the Employment of People With Disabilities .................... 3,600 .25 900 

Total ...................................................................................................................................... 3,600 ........................ ........................

Total Burden Cost (capital/startup): 
$54,270. 

Total Burden Cost (operating/ 
maintaining): $575,254. 

Description: The survey is designed to 
collect data on employers’ perspectives 
on the employment of people with 
disabilities. ODEP plans to use the data 
to formulate targeted strategies and 
policies for increasing the employment 
of persons with disabilities. Various 
industry sectors provide opportunities 
to increase the employment of persons 
with disabilities. ODEP would like to be 
able to make comparisons among the 
industry sectors, including high growth 
industries. This survey entails 
conducting a 20-minute telephone 
survey of a representative sample of 
senior executives representing 12 
industries by company size [small (5– 
249 employees), medium (250–499 
employees), and large companies (500 
or more employees)]. Westat will 
conduct interviews with 3,600 
respondents. The survey will utilize a 
stratified random sample design. Larger 
companies will be over sampled, but all 
companies will be selected with equal 
probability within each stratum. The 
domains of the population of interest for 
the survey are based on company size 
classes within the major industry 
sectors. The size classes are small, 
medium, and large. The size classes will 

be based on the number of employees of 
the company. A uniform set of size class 
boundaries can be used for all industry 
sectors, e.g., small (5–249 employees), 
medium (250–499 employees), and large 
companies (500 or more employees). 
However, size distribution of the 
companies may vary considerably 
across the major industry sectors. 
Consequently, optimal size strata 
boundaries can differ across the 
industries substantially. There are a 
total of 36 (three size classes within 12 
sectors) domains of interest. 

The research team will describe the 
concerns employers have about the 
employment of persons with 
disabilities, and how ODEP’s policies 
can help employers address those 
concerns. The survey will also provide 
information on steps employers have 
taken to recruit and hire persons with 
disabilities, as well as retain and 
promote those employees. The survey 
will inform disability employment 
policy and practice by comparing 
perspectives of senior executives in 
firms of varying size and industry 
sectors, including some of the fastest 
growing industries in the United States. 
In addition, the results will also inform 

the development of ODEP’s programs 
and policies. 

John R. Davey, 
Director. 
[FR Doc. E7–3648 Filed 3–2–07; 8:45 am] 
BILLING CODE 4510–CX–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

Request for Certification of 
Compliance—Rural Industrialization 
Loan and Grant Program 

AGENCY: Employment and Training 
Administration, Labor. 
ACTION: Notice. 

SUMMARY: The Employment and 
Training Administration is issuing this 
notice to announce the receipt of a 
‘‘Certification of Non-Relocation and 
Market and Capacity Information 
Report’’ (Form 4279–2) for the 
following: 

Applicant/Location: Mid America 
Brick and Structural Clay Products 
Company/Mexico, Missouri. 

Principal Product: The loan, 
guarantee, or grant application is for a 
new business venture to purchase and 
install brick manufacturing equipment, 
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